
Mandatory Disclosures AS PER AICTE 
 
 

Sr. 
No 

Details required Remarks 

1.  Name of the Institution Shree Hanumat Institute of Management and Technology 

 Address including Telephone, Mobile, E-Mail G.T. Road , Goraya, Distt : Jalandhar, Punjab-144409 
Tele : 01826297057,  Mob : 981450037, Email : shimt0037@gmail.com 

2.  Name and address of the Trust/Society/Company 
and the Trustees 

Shree Hanumat Educational Society 
GT Road, Goraya, Distt : Jalandhar, Punjab 

 Address including Telephone, Mobile, E-Mail Available in college as well as on College Website  
(Under Mandatory Disclosure Section) 

3.  Name and Address of the Vice 
Chancellor/Principal/Director 

Dr. Shelly Rekhi Sharma, Director 

 Address including Telephone, Mobile, E-Mail 22, Blood Donors Colony, Saloh Road, SBS Nagar, Punjab 
Mob : 9878736037,  Email : shellyrekhi@gmail.com 

4.  Name of the affiliating University IK Gujral Punjab Technical University 

5.  Governance Working under Shree Hanumat Educational Society 

 Organizational chart Available under Mandatory Disclosure Section 

 Grievance Redressal mechanism for Faculty, staff 
and students 

Available in college as well as on College Website  
(Under Mandatory Disclosure Section) 

 Establishment of Anti Ragging Committee 

 Establishment of Online Grievance Redressal 
Mechanism 

 Details of Grievance Redressal Committee in the 
Institution and OMBUDSMAN by the University 

 Establishment of Internal Committee (IC) 

 Establishment of Committee for SC/ST 

 Internal Quality Assurance Cell 

 Equal Opportunity facilities Cell 

6.  Programmes 02 

 Name of Programmes approved by AICTE 1. Three Years Undergraduate course in Bachelor of Computer Applications  
2. Three Years Undergraduate course in Bachelor of Business Administration  

mailto:shellyrekhi@gmail.com
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Sr. 
No 

Details required Remarks 

 Name of Programmes Accredited by NBA Nil 

 Status of Accreditation of the Courses Nil 

 Total number of Courses Nil 

 For Each Programme the following detail are to be given  

 Name Three Years Undergraduate course in Bachelor of Computer 
Applications  

 Number of seats 60 

 Duration 3 Years 

 Cut off marks/rank of admission during the last years 35% 

 Fee (as approved by the state government) 59200 

 Name Three Years Undergraduate course in Bachelor of Business 
Administration  

 Number of seats 60 

 Duration 3 Years 

 Cut off marks/rank of admission during the last years 35% 

 Fee (as approved by the state government) 59200 

 Name and duration of Programme(s) having Twinning and 
Collaboration with Foreign University(s) 
and being run in the same Campus along with status of 
their AICTE approval. If there is Foreign 
Collaboration, give the following details, if any: 

Nil 

 Details of the Foreign University, if any 

Not Applicable 

 Name of the University 

 Address 

 Website 

 Accreditation status of the University in its Home Country 

 Ranking of the University in the Home Country 

 Whether the degree offered is equivalent to an Indian Degree? 
If yes, the name of the agency which has approved 
equivalence. If no, implications for students in terms of pursuit 
of higher studies in India and abroad and job both with in and 
outside the country 
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Sr. 
No 

Details required Remarks 

 Nature of Collaboration 

Not Applicable 

 Complete details of payment a student has to make to get 
the full benefit of Collaboration 

 For each Programme Collaborated provide the following: 

 Programme Focus 

 Number of seats 

 Admission Procedure 

 Fee (as approved by the state government 

 Whether the Collaboration Programme is approved by 
AICTE? If not whether the Domestic/ Foreign 
University has applied to AICTE for approval 
 

7.  Faculty  

 Course/Branch wise list Faculty members: Business Administration : 6, Computer Applications 6 

 Permanent Faculty 10 

 Adjunct Faculty Nil 

 Permanent Faculty: Student Ratio 1:20 

8.  Profile of Vice Chancellor/Director/Principal/Faculty  

 Name Dr. Shelly Rekhi Sharma 

 Date of Birth 04/03/1980 

 Unique ID 604377010447 

 Education Qualifications BA, MBA, MA (Eng) and Ph. D 

 Work Experience 21 Years 

 Teaching/ Research/ Industry/ Others 21 Years 

 Area of Specialization Human Resource Management 

 Courses taught at Diploma/ Post Diploma/ Under 
Graduate/ Post Graduate/ Post Graduate Diploma 
Level 

Organisational Behaviour, Human Resource Management, Training & 
Development, Organizational Development and Industrial relations 

 Research guidance (Number of Students) 04 
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Sr. 
No 

Details required Remarks 

 No. of papers published in National/International 
Journals/Conferences) 

Nil 

 Master (Completed/On going) Completed MBA (Hons) and MA (English) 

 Ph.D. (Completed/On going) Completed 

 Projects Carried out Training Programmes to Industry on Soft Skills 

 Patents (Filed & Granted) 01 completed and 02 Filed 

 Technology Transfer No 

 Research Publications (No. of papers published in 
National/International Journals/Conferences) 

12 

 No. of Books published with details (Name of the book, 
Publisher with ISBN, year of publication, etc.) 

Nil 

9.  Fee The fee structure is fixed by the IK Gujral Punjab Technical University 
and revised from time to time.  At present Rs. 59200/- per year is in 
vogue. 

 No. of Fee waivers granted with amount and name of 
students 

Nil 

 Number of scholarship offered by the Institution, duration 
and amount 

Nil 

10.  Admission  

 Number of seats sanctioned with the year of approval 60 seats in Business Administration and 60 Seats in Computer 
Applications 

 Number of Students admitted under various categories 
each year in the last three years 

BBA 2023 : 29 Students, BBA 2024 : 46 
BCA 2023 : 38 Students, BCA 2024 : 51 

 Number of applications received during last year for 
admission under Management Quota and 
number admitted 

Nil 
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Sr. 
No 

Details required Remarks 

11.  Admission Procedure Direct Counselling 

 Mention the admission test being followed, name and 
address of the Test Agency/State Admission 
Authorities and its URL (website) 

Nil 

 Number of seats allotted to different Test Qualified 
candidate separately (AIEEE//JEE/ CET (State 
conducted test/ University tests/ CMAT)/ Association 
conducted test etc.) 

Nil 

 Calendar for admission against Management quota seats Not applicable 

 Last date of request for applications 

As per schedule issued by IK Gujral Punjab Technical University 

 Last date of submission of applications 

 Dates for announcing final results 

 Release of admission list (main list and waiting list shall be 
announced on the same day) 

 Date for acceptance by the candidate (time given shall in 
no case be less than 15 days) 

 Last date for closing of admission & Starting of the 
Academic session 

 The waiting list shall be activated only on the expiry of 
date of main list 

 The policy of refund of the Fee, in case of withdrawal, shall 
be clearly notified 

12.  Criteria and Weightages for Admission 

As per IK Gujral Punjab Technical University norms 

 Describe each criterion with its respective weightages i.e. 
Admission Test, marks in qualifying examination etc. 

 Mention the minimum Level of acceptance, if any 

 Mention the cut-off Levels of percentage and percentile 
score of the candidates in the admissiontest for the last 
three years 

 Display marks scored in Test etc. and in aggregate for all 
candidates who were admitted 
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Sr. 
No 

Details required Remarks 

13.  List of Applicants Not applicable 

 List of candidate whose applications have been received 
along with percentile/percentages core for each of the 
qualifying examination in separate categories for open 
seats. List of candidate who have applied along with 
percentage and percentile score for Management quota 
seats (merit wise) 

14.  Results of Admission Under Management seats/Vacant 
seats 

Not applicable 

 Composition of selection team for admission under 
Management Quota 

 List of candidate who have been offered admission 

 Waiting list of the candidate in order of merit to be 
operative from the last date of joining of the first 
list candidate 
 

15.  Information of Infrastructure and Other Resources 
Available 

Available  

16.  Number of Class Rooms and size of each 06 Class Rooms 67 SQM Each 

17.  Number of Tutorial rooms and size of each 02 Class Rooms 33 SQM Each 

18.  Number of Laboratories and size of each 03 Labs 152 SQM each 

19.  Number of Computer Centres with capacity of each 01 , 200 SQM 

20.  Central Examination Facility, Number of rooms and 
capacity of each 

03 Rooms and 60 Each 

21.  Online examination facility (Number of Nodes, Internet 
band width, etc.) 

50 Mbps 

22.  Barrier Free Built Environment for disabled and elderly 
persons 

Available 

23.  Fire and Safety Certificate Available 

24.  Hostel Facilities Available 
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Sr. 
No 

Details required Remarks 

 Number of Library books/ebooks/Titles/Journals available 
(Programme-wise) 

BCA : Title 285, Volume : 1121 
BBA : Title 349, Volume : 1257 

 List of Major Equipment/Facilities in each 
Laboratory/Workshop 

Available under mandatory disclosure 

 List of Experimental Setup in each Laboratory/Workshop Under implementation Phase 

 Innovation Cell Under implementation Phase 

 Social Media Cell Under implementation Phase 

 Compliance of the Academic Bank of Credit (ABC), 
applicable to PGCM/ PGDM Institutions and University 
Departments 

Yes 

 To upload the respective short video (1-2 min) of 
Infrastructure and facilities available w.r.t the courses in 
the website 

Available under mandatory disclosure 

 Games and Sports Facilities Available 

 Teaching Learning Process Under implementation Phase 

 For each Post Graduate Courses give the following: 

Not Applicable  Title of the Course 

 Laboratory facilities exclusive to the Post Graduate Course 

25.  Enrolment and placement details of students in the last 3 
years 

Not yet passed out 

26.  List of Research Projects/Consultancy Works Nil 

27.  MoUs with Industries 10 
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SHREE HANUMAT 
INSTITUTE OF MANAGEMENT & TECHNOLOGY 

(Near Shree Hanumat International Public School) 
O.T. Road, Ooraya,Plncodc 144409, Diatt. Jalandhat Punjab.India 

Contact: 98145-00037,73473-00037,E-mail: shjmt0037@&IDAil.com 

SHIMT/OO/2024/ ~~oo A Dated: 15th July,2024 

CONSTITUTION OF INTERNAL QUALITY ASSURANCE COMMITTEE (IQAC) 

Shree Hanumat Institute of Management & Technology have constituted the Internal Quality 

Assurance Committee (IQAC) to enhance and ensure the quality of academic and administrative 

activities in educational institutions. It promotes continuous improvement through systematic 

assessment, feedback mechanisms, and the implementation of best practices, aiming to achieve 

excellence in all institutional functions and outcomes. This committee consists of the following 

members: 

Sr. No. Name Designation 

(a) Dr. Shelly Rekhi Sharma, Director Chairperson 

(b) Ms. Jyoti ( HOD, BCOM) IQAC Coordinator 

(c) Mr. Deepak Thakur ( HOD, HM) Member I 

(d) Ms. Navdeep Dogra (HOD, FD) Member2 

(e) Mr. Greesh Gupta (Chairman) Member 3 

(t) Mr. Sukhwinder Singh Kang ( MD) Member4 

Obiectives of IOAC: 

1. To develop the quality system for conscious, consistent and programmed action to improve the 

academic and administrative performance of the institution 
2. To establish a mechanism to periodically review the academic processes, administrative 

practices, infrastructure, and other aspects of the institution. 
3. Facilitate benchmarking with other institutions and promote best practices. 
4. Conduct regular internal quality audits and reviews to assess and improve the academic and 

administrative performance of the institution. 

(Dr. Shelly Rekhi Sharma) 
Director 

Q\RECTOR I PRINCIPAL 
Shree Hanumat Institute of 
Mgt & Technology 
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SHIMT/OO/202.., 'ttt)'t\ A Dated: 18th July,2024 

CONSTITUTION OF ONLINE GRIEVANCE REDRESSAL MECHANISM 

Shree Hanumat Institute of Management and Technology have constituted the Committee to ensure 
that students. faculty, and staff have a streamlined process to express their concerns. With the 
increasing adoption of digital technologies in educational institutions, it aims to provide an efficient, 
transparent, and accessible platfonn to resolve grievances in a timely manner. This committee consists 
of the following members: 

Sr. No. Name Designation 

(a) Ms. Riya (Asst. Professor) Committee Head 

(b) Mr. Akshit (Asst. Professor) Member 1 

(c) Ms. Hardeep (Asst. Professor) Member 2 

(d) Ms. Reeta (Asst. Professor) Member 3 

Objectives of the committee:-

I To provide an efficient system for the submission and resolution of grievances from students, 
faculty, and other stakeholders, through an online platform that is easy to access and use. 
2 To ensure that grievances are resolved in a timely manner, adhering to AICTE's prescribed 
timeframes, thereby ensuring that the issues do not remain unresolved for long periods. 
3 To provide a user-friendly online platform where stakeholders can easily lodge their grievances and 
track the progress of resolution, making the process hassle-free and accessible. 
4 To promote accountability within the institution by addressing grievances related to faculty, 
administration, facilities, and other stakeholders. This leads to better management practices and a 
responsible environment. 

~ 
(Dr. Shelly Rekhi Sharma) 
Director 

O\RECTOR I PRl~CIPA ~ 
Shret Hanumat Institute • 
Mgt & Technology 



SHREE HANUMAT 
INSTITUTE OF MANAGEMENT & TECHNOLOGY 

(Near Shrec Honumat lntemotlonul Public School) 
Q.T. Rood, Oorayo,Plncode 144409, Olstl. Jalandhar Punjnb,lndia 

Contact: 98145-00037,73473-00037,E-moil: shimt0037@iUJail,com 

SHIMT/OO/2024/ Q~o8-A Dated : 19th July, 2024 

CONSTITUTION OF GRIEVANCE REDRESSAL AND OMBUDSMAN COMMITTEE 

Shree Hanumat Institute Management & Technology aims to establish a structured and transparent 
process to address the grievances and complaints of students, faculty, and other stakeholders in this 
institution. This committee comprises of following member: 

Sr. No. Name DesiQnation 

(a) Ms. Jyoti (HOD) Committee Head 

(b) Mr. Deepak Thakur (HOD) Member 1 

(c) Ms. Navdeep Dogra(HOD) Member 2 

(d) Mr. Akhil (Asst. Professor) Member 3 

(e) Ms. Anjali (Asst. Professor) Member 4 

Obiectives of this committee:-
!. To provide a mechanism for addressing and resolving grievances related to academic matters, 

faculty, administrative issues, and other concerns from students and stakeholders in a timely 
and effective manner. 

2. To ensure that all grievances are handled in a fair, impartial, and transparent manner, adhering 
to the principles of natural justice and respecting the rights of all parties involved. 

3. To create an accessible platform for students and other stakeholders to lodge grievances related 
to academic and non-academic issues, ensuring that they feel heard and valued. 

4. To appoint an Ombudsman who can act as a neutral and independent authority to resolve 
grievances, ensuring that students and stakeholders have an external avenue for addressing 
complaints that cannot be resolved internally. 

(Dr. Sh ly Rekhi Sharma) 
Director 

DIRECTOR I PRINC,P ~ ! 
Shree Hanumat lnstito, -
Mgt & Technolf'OV 



SHREE HANUMAT 
INSTITUTE OF MANAGEMENT & TECHNOLOGY 

(Near Shree H11num11t lntem11tlon11l Public School) 
0.T. Rorid, Oot11yfl,Ptncode 144409, rJl,11 Jah1ndhar Punj11b.lndt11 

Con111c1: 98 l 4.5•00037, 7 3413-0003 7, B•mA, 1 shlmtOOJ.Z®amoH.com 

SHIMT/OO/2024/ 'l\ a\"' Dated 16th July, 2024 

CONSTITUTION OF ANTI-RAGGING COMMITTEE 

Complying with the directives of the Hon,ble Supreme Court of India, Shree Hanumat Jnstitute of 

Management and Technology has formed the following Anti-Ragging Committee to overseeing the 

in,plementation of the provisions of the Anti-Ragging Act. This committee consists of the following 

members: 

Sr. No. Name Designation 

(a) Dr. Shelly Rekhi Shanna, Director Chairperson 

(b) Mr. Deepak Thakur, HOD (HM) Committee Head 

(c) Ms. Jyoti, HOD (B.COM) Member I 

(d) Ms. Anjali, Assistant Professor Member2 

(e) Civil Authority Rep Member3 

(f) Mr. Ranvir, Lecturer, GHSS Member4 

Obiectives of the committee:-
!. To prevent any conduct by any student whether by words spoken or written or by an act which has 

the effect of teasing, treating or handling with rudeness a fresher or any other student. 

2. with or without an intent to derive a sadistic pleasure or showing of power, authority or superiority 

by a student oven any student. 
3. Arrange Counselling and guidance programs for the fresher's and parents regarding ragging. 

4. By prohibiting it under these regulations, preventing its occurrence and punishing those who 

indulge in ragging as provided for in these regulations and the appropriate law in force. 

(Dr. Shelly Rekhi Sharma) 
Director 

DIRECTOR I PRINCIPAL 
Shree Hanum2t Institute of 

Mgt & Technology 
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SHlMT/0O/2024/ ~466 A~ Dated : 17th July, 2024 

CONSTITUTION OF SC/ST/OBC CELL 

Shree Hanumat Institute of Management and Technology have constituted the SC/ST/OBC Committee 
to implement, monitor and evaluate continuously the Reservation Policy in the Institute and to take 

necessary steps of measuring for ensuring effective implementation of the policy & 

programmes/schemes of the State and Central Govt. for SC/ST/OBC. The committee comprises of the 
following members: 

Sr. No. Name Designation 

(a) Mr. Malkit Singh ( Admin Officer) Committee Head 

(b) Mr. Deepak Thakur (HOD) Member 1 

(c) Ms. Jyoti (HOD) Member2 

(d) Mr. Akhil (HOD) Member3 

(e) Ms. Navdeep Dogra (HOD) Member4 

Objectives of SC/ST Committee:-

I. The Scheduled caste and scheduled tribe committee promotes the interest of SC/ST students and 

guides them to achieve their dreams by utilizing the benefits of the schemes offered by government of 

India. 
2. To ensure there is no caste based discrimination in the institution 
3. To take measures for achieving the objectives and targets laid down by the government of India for 

SC/ST students. 
4. Guide the SC/ST Students of the institution, to optimally utilize the benefits of schemes offered by 

state government and UGC. 

(Dr. Shel y Rekhi Sharma) 
Director 

DIRECTOR / PR.INC IPA L 
Shree Hanumat Institute of 

Mgt & Technology 
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SHIMT/OO/2024/ 2..\\o)..."° Dated : 16th July,2024 

CONSTITUTION OF EQUAL OPPORTUNITY FACILITIES CELL 

Complying with the directives of the Hon'ble Supreme Court of India, Shree Hanumat Institute of 
Management and Technology has fonned the following Equal Opportunities Facilities Cell to develop 
and implement a policy to oversee the effective implementation of policies and programs for 
disadvantaged groups to provide guidance and counselling with respect to academic, financial, social 
and other matters and to enhance the diversity within campus. This committee consists of the 
following members: 

Sr. No. Name Designation 

(a) Ms. Navdeep Dogra, HOD (FD) Committee Head 

(b) Ms. Riya, Assistant Professor Member 1 

(c) Mr. Simranjeet, Assistant Professor Member2 

(d) Mr. Tarun, Assistant Professor Member 3 

(e) Ms. Hardeep Kaur, Assistant Professor Member4 

Objectives of Equal Opportunity Facilities Cell: 

1. Ensure equal opportunities for students from diverse backgrounds, including SC/ST, OBC, 
women, minorities, differently-abled persons, and economically disadvantaged groups. 

2. Identify and address instances of discrimination, harassment, or exclusion based on caste, 
gender, disability, or economic status. 

3. Provide necessary counseling and support to students facing discrimination or harassment in 
academic or social settings. 

4. Ensure that facilities are accessible for students with disabilities, including physical 
infrastructure and academic support (such as assistive technologies). 

' 

~ 
(Dr. ~ekhi Sharma) 
Director 

DIRECTOR I PRINCIPAL 
Shree Hanumat lnstitutr ,f 

Mgt & Technology 



SHREE HANUMAT 
INSTITUTE OF MANAGEMJCNT & TECHNOLOGY 
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Dated : 19th July, 2024 

CONSiltUTION OE INIERNAL_COMMIT.l.EE 

The lntemsl Committee is established to provide a structured framework within educational 

instih1tions fur rest)lving internal issues and addressing concerns from various stakeholders, including 

students. fitculty. and staff. This committee consists of the following members: 

-,-
1 Sr. No. -~ame Designation 

(a) Mr. Deepak Thakur Committee Head 
' 

I 
(b) Ms. Jyoti Member 1 

(c) Ms. Riya Member 2 

(d) Ms. Navdeep Dogra Member 3 

(e) Mr. Akhil Member4 
I 

Obiectives of this committee:-

1 To establish a clear mechanism for resolving grievances and complaints raised by students, faculty, 

staff, and other internal stakeholders concerning academic, administrative, and other related matters. 

2 To ensure that the grievance redressal process is fair, transparent, and conducted in an impartial 

manner, guaranteeing that all concerns are addressed without bias. 

3 To promote justice, equity, and equality within the institution by addressing grievances related to 

discrimination, harassment, or any form of unfair treatment experienced by any stakeholder. 

4 To promote accountability within the institution by addressing grievances related to faculty, 

administrative staff, or management and ensuring ethical conduct and transparency in the institution's 

operations. 

(Dr. She y Rekhi S arma) 
Director 

DIRECTOR I PRINCIPAL 
Sh ree Hanumat Institute of 

Mgt & Technology 



SHREE HANUMAT 
INSTITUTE OF MANAGEMENT & TECHNOLOGY 

(Near Sbree Hanl&mlt lnlemllJQIW ~IC Scb4>ol) 
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SHIMT/00/2024/ &l4GS A- Dated : 17th July,2024 

CONSTITUTION OF GRIEVANCE REDRESSAL COMMITTEE 

Shree Hanumat Institute of Management and Technology have constituted the Grievance Redress~l 
Committee with the objective of resolving the grievances of students, parents and others. This 
committee consists of the following members: 

Sr. No. Name Designation 

(a) Ms. Jyoti, HOD (BCOM) Committee Head 

(b) Mr. Deepak Thakur HOD(HM) Member 

(c) Asst. Prof. Mr. Pulkit Member 

(d) Asst. Prof. Mr. Akhil Bali Member 

(e) Asst. Prof. Ms. Priya Member 

Obiectives of the Grievance Redressal Committee: 
I. To provide a platform for students and other stakeholders to express grievances regarding 

various issues such as academic matters, infrastructure, faculty, administrative concerns, etc. 
2. To ensure that grievances are handled in a timely manner, with proper mechanisms in place to 

resolve issues within a specified period. 
3. To ensure that the grievance redressal process is fair, transparent, and unbiased. This helps in 

maintainingjustice for all involved parties. 
4. To create a conducive academic environment where students and staff feel safe, heard, and 

valued, thereby promoting better relationships and morale within the institution. 

Procedure of Grievance Redressal:-
• For Faculty- Faculty can approach the Director first to address the issue. The director attempts 

to resolve the concern. If unresolved, the matter is escalated to the Management of the 
institution for further handling. 

• For Students-Students submit a written complaint to the Grievance Redressal Committee 
(GRC) through complaint box. GRC reviews and investigates the issue. The committee 
discusses the matter with relevant parties. A resolution is proposed, and the student is infonned 
of the outcome. 

• For Parents-Parents approach the Head of the relevant department to address the issue. The 
department head attempts to resolve the matter. If unresolved, the issue is forwarded to the 
Grievance Redressal Committee (GRC).The GRC provides a resolution and notifies the parent. 
If still dissatisfied, the matter is escalated to the Director for further handling. 

(Dr. She y Rekhi Shanna) 
Director 

DIRECTOR I PRINCtPll L 
Shree Hanumat lnstitutt , 
Mgt & Technology 










































